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Zavedeni fakultniho systému rol roli), vetné popisti pozic
a kompetenénich modeld, jako zakladniho pilife Zivotniho cyklu zaméstnance, s vyuitim evropské
izace vy jch pozic (European for Research Careers), kterd stanovuje
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Current outputs of this item are
1.95% positions with job descriptions in place and we are still proceeding
2. Directives for the systematisation of roles: https://is.muni.cz/do/sci/normy/SM/SM19-

* Vytvoreni komunikagnfho plénu fakulty, véetn planu akci propagace védy pro vefejnost.

; ) . hlavni pro kazdy ze cty profil (R1 - R4). Nowy fakultni systém rol HRA Dpt. o1/
Systém pracovnich pozica |umox ' S o Jo18-27 | compLeren HR Dpt. 3. n: htps; Gt drzeni-hr-award-the-h
mist * Transparentni a formalizovany vybér a nabor kandidata. HRA Work Group | award-sustainability-progress
* Strukturované hodnoceni vykonu zaméstnanci zafazenych do pozic/roll. (Dpt. Heads)
* 8kolen a rozvoj zaméstnanci dle potreb jednotlivych roli.
* 2u4it pidani dal3i drovné liniového veden do organizani struktury stavi — trovné vedoucich
Joddétent.
Current outputs of this item are
Vytvoreni Kariémiho Fédu fakulty, ktery bude postaven na novém fakultnim systému roli a ktery 1.100% research positions with career path description in place
iednotlivym dstavim ponechd prostor na jejich specifika (v podobé éstavnich operagnich 2. Directive Career Code: https://is.muni.cz/do/sci/normy/SM/SM15-02/
dokumentd). 3 ons https: muni. drzeni-hr-award-the-h
Novy Kariérni #4d bude obsahovat: award-sustainability-progress
*Modely kariérniho rozvoje (Kariérni cesty), prezentované na Kariémi strénce. Na tuto sekei HRA Dpt.
el Kariérni strénky bude také odkaz 7 textu nabidky volné pracovni pozice. HR Dpt.
Kariérni Fad *Pravidla pro poskytovni pracovnich smiuv na dobu neuréitou, a cil poskytovat nejdelsi moznou 2018-27 | COMPLETED| 0 wiork Group
dobu pro pracovni smiouvy na dobu uritou (3 roky), se zohlednénim podminek financovan (Dpt. Heads)
projekt.
*Pruky povinné mobility.
*Vytvoren role poradce v oblasti kariéry a kariériho rozvoje .
i jch i vizkumny i pro i pracovni p
Current outputs of this item are
1.Directives for Employee Evaluation:
https://is.muni.cz/do/sci/normy/SMD/SM_2019_5/
Zavedeni nového fakultniho systému hodnoceni zamstnanc, obsahuiiciho: 2. Guldeliness for evalustors:
* Rémec pro stanoven individusinich vikonovych cilt pracovnikii — propagace védy ve e v i i B
Systém hodnoceni vykonu |¢Polenost cile v oblast vizkumu a viuky, cile v obiast vedenf i (eadershipu) a mentoringu R on 3. Guldeliness for those who are evaluated:
! A ata. 2018-27 | COMPLETED https:is.muni.ca/nap i Aang=en;
zaméstnancu * Hodnoceni vykonu pracovniki z hlediska naplnéni stanovenych cili. HRA Work Group 4. G "
P r e : L » (Dpt. Heads) | Circa 900 employees yearly evaluated against targets
Pfitomnost mezinarodnich hodnotitelii pro hodnocen seniornich vyzkumnych pracovnikd. 5. Sharing best practices: https; .muni, i
* Stanoveni pravidel pro motivaéni bonusy (pohybliva slozka mzdy). - - fonleft- ; g dership-i
academia-symposium
Current outputs of this item are
1.Directives for recruitment policy: https://is.muni.cz/do/sci/normy/SM/SM19-03/
Vytvoreni a implementace smérmice pro nabor - fakultni pravidia (74d) vybérového Fizeni https://www.sci.muni.cz/en/c he-sci-muni p he-sci-mu
upravuiict prijimant jehi icky éstnanci se énim princip 2. 100 % of informed applicants
Kodexu naboru vizkumnych pracovnikd, zahujici 3. 100 % staff informed
* Specifikaci odpovédnosti za proces naboru fakulté HRA Dpt. 4. Channels for job posting Internal, Repository for Assessors
Pravidla vybérového fizeni * Pravidla pro jmenovéni élenti vybérovjch komisf podle typu a charakteru pracovnich pozic a HR Dpt. 5. Web link Euraxess:
P " L o5 N S . . . 2018-27 COMPLETED »
fakulty slozent komise (napf. doporuZeni pro vyvéZenost poméru mezi muZi a zenami, odborné znalosti HRA Work Group uropa 232,
elenti komise, hlasovaci prava, pitomnost externich/mezinérodnich clend, seniorita apod.). (Dpt. Heads)  |6. We are collecting the hiring mng feedback through the Employee Questionnaire (2020,
* Pravidla pro hodnocent kandidata v pribéhu vybérového izen. 2023)
* Koncepce interniho naboru. 7. [successful candidate feedback] - this indicator will be implemented on 5/2025 as a part
* 2vefejnéni Fadu vybérového fizent fakultniho systému. of updated Recruitment policy and guideliness
Current outputs of this item are
1.Directives for recruitment policy:
https://is.muni. h/do/sciy 0/prirucka_vr_| it £ - Internal
Doc.
Navrhai procesu fizen (se principii Kodexu néboru 2. 100 % of informed applicants
y y ik, OTM: Process véetné praktické metodiky v 3. 100 % staff informed
i\ésI:duJ:cich oblastech: . AR 4. Channels for job posting Internal, Repository for Assessors
ickA DFTUE] Vhé & |* Podrobny popis procesu naboru. 5. Web link Euraxess:
Prakt“kaf"'”f:‘akp:" OLERE| | et mere s 2018-27 | compLETED| . A'xof’:gmup e i . ie/32325
Fizeni fakulty * Seznam zdrojii a kanali pro inzerovani pozic. (Dpt. Heads) 6. We are collecting the hiring mng feedback through the Employee Questionnaire (2020,
* Sablony pro transparentni hodnoceni kandidatt (formulé zpétné vazby z pohovoru), a seznam : 2023)
nediskriminacnich otazek v rami pohovoru. 7. : https://www.sci muni. ey
* Sablony pro komunikaci s kandidty. JE———— ; ul
8. [successful candidate feedback] - this indicator will be implemented on 5/2025 as a part
of updated Recruitment policy and guideliness
Current outputs of this item are
1.95 % of relevant documents in English
2.30 % of trainings organized by the Faculty were in English. Participation of international
staff registered to the training appeared to be an issue.
3. Promotion:
i.muni. be f
Peklad viech fakultnich a &, webovych stranek a povinnych ermployoes.of faculty-of science.mu
skoleni pro zaméstnance do anglictiny. Od ledna 2019 bude komunikace fakulty se zamstnanci COMPLETED
Pouzivani anglictiny probihat v ceském a anglickém jazyce, toté? plat pro viechny nové oficialni relevantni 2018 -27 i HRA Dpt. B .
dokumenty. /Ongoing ttps:/fuww.scim out-us/hrsd/news/c s
Relevantni fakultni dokumenty vzniklé pred timto datem budou postupné prelozeny. u ks 7 7
ps; L muni, b di
phd-st f-faculty-of-science-mu
ps; i.muni. -of-scienc g d-hi
. -workshop-led-by iversity-college-cork
Current outputs of this item are
1. Code of Ethics Directive: https://is.muni.cz/do/sci/normy/SM/SM18-01/
2. Website: https; ci.munk. g
workplace/code-of-ethics
3. Promotion:
. Vytvoreni Etického kodexu fakulty, vychazejiciho z etického kodexu univerzity, respektujiciho Legal Dpt. (el XA g
Eticky kodex principy strategie Fizent lidskych zdrojd v oblasti vyzkumu, HRSAR. 2018-27 | COMPLETED '"“*E"U‘"“f;fff'j"p‘” .
ps;
4. 100 % of employees informed
5. New Code of Ethics MU 2024: https://www.munii fficial:
board/mu-code-of-ethics
Current outputs of this item are
1. Onboarding Process Directive https://is.muni.cz/do/sci/normy/SM/SM20-05/?lang=en
2. 100% of new employees trained
Implementace procesu adaptace novych zaméstnancii (Onboarding) jako faze nasledujici vibér a 3. The process is in effect at 15 of the 16 institutes and sites and we continue to move
nabor zaméstnance, véetné: forward.
* Vytvofeni pFiruky pro nové zaméstnance. HR Dpt. 4. Employee https://is.muni. ‘do/sci/1 Y. 120-
* Skoleni novych zaméstnanci v etickych a profesnich aspektech vizkumu, prav dusevnino HRA Dpt. 05/SM_5_2020_EN_Attachment_4_Handbook _for_Employees_SCI_MU.pdf
Proces adaptace novych Viastnictvi a BOZP. s018-27 | compreren | ##4WerkGroup |- successtul candidate feedback aftera ialperiod in relation to implementation of the
zaméstnanch * pidélent oficiélniho mentora nové prichozimu zaméstnanci a s tim souvisej ) (Dpt. Heads)  [eApplication
* Zavedeni mechnismu pro ziskévni zpétné vazby od nowjch zaméstancii/vedoucich pracovniki RMUHRDpt.  |6. [# of employees leaving within the first 12 months]
prijimajicich nového zaméstnance. RMUITDpt.  |7. [# of employees leaving due to performance issues],
8. [exit interview feedback]
Last 3 indicators were not implemented due to operational reasons and will be
reconsidered within the new AP 34 Offboarding process
Current outputs of this item are
5 o Zavedeni eLearningu v oblasti etickych a profesnich aspekt wzkumu, prav dusevniho viastnictvi, HR Dpt. ; :::’:L::;?:'?;::e'a'"f' £ the onboarding at SCI MUN. Existing staff have also b
Skoleni v oblasti etickych a spoluautorstvi. HRA Dpt. . J IBCHUCRMCIEIIEE b BIEE ST A=
. o 2018-27 COMPLETED invited to complete this eLearning.
profesnich aspekti vyzkumu & :;:”ZVIT’TDZ‘I’" 3. Onboarding Directive: https://is.muni.cz/dofsci/normy/SM/SM20-05/?lang=en
Current outputs of this item are
1. 100% of employees have eLearnings available and it a usual practice
2. Promotion:
s i.muni, h-and-fp-e-learning-available
HR Dpt. is
Zavedeni $koleni formou Implementace eLearningu - ndstroje pro elektronické Skoleni, umozfiujiciho provédéni vstupnich 201827 COMPLETED HRA Dpt. muni. /podp -
elearning skolen pro novacky i periodickych skoleni. JOngoing | Facuity Dt |technologiyoit-skolen
AMU IT Dpt. munt. o
3. Repository for Assessors
GESEL c:;:::::::::::: Itsr:::i in obligatory OHS
Implementace procesu pro Skoleni  dokumentaci v oblasti bezpetnosti a ochrany zdravipi s | e oY
Dokumentace a skoleni Bozp [ 9% 2018-27 | compLeten] . 4"OP . Promoti sci.muni. hrandtp
H';:pf“;gf;;‘” learning-available-in-is
Current outputs of this item are
1. The directive was published and implemented, training on the directive was delivered.
/ 2. Security Policy Directive: https://is.muni.cz/auth/do/sci/normy/SM/SM23-01/ -
R . " . ) o - Faculty ITDpt.  |internal document, Repository for Assessors
. P procesu na fakulté - sprava dat, jejich zalohovéni a
Proces informaéni sabezpetent IT systémd. 2018-27 COMPLETED L:I;:/an:;-' z;rrh&scirmum s .sci.muni.cz/en/c urity-policy-
ps; i.muni i 1/2023-04 p
Current outputs of this item are
1. HR part of the faculty section of the Employee Portal up-to-date: https://portal.muni.cz/
2. Implemented rule for billingual internal communication to all employees.
3. 100% of employees informed
Zlepseni interni komunikace na fakulté: 4 Promotion:
* Zavedeni fakultniho intranetu, portalu podpory administrativnich procest, sekce personalni it //www.scimuni.cz/en/newsletters
péce 0 zaméstnance (My HR) a sekce administrace projekt, véetné:
- Interni kariérni strénky, obsahujici zakladn rady pro kariérni rozvoj, dleité informace a odkazy HRA Dpt. ttps://www.scimur.ca/en/all-events
na Kariérni centrum MU, seznam volnjch pracovnich pozic na fakulté a také odkazy na externi HR Dpt.
Interni komunikace yekumné pHlefitost Inzerované na portélu Reseat & » 2018-27 | COMPLETED PR Dpt. https://s i.muni. f-th ployee-portal
- Sekce s nabidkou gkoleni, jejich celem je rozvoj kompetenci wzkumnych pracovniki. /Ongoing HRA Steering
* Zavedent ého fakultniho finasejiciho dalezité informace a novinky, committee (Dean’s | peeps; —
informace tykajici se strategickych cili a také sekei ,Uspésné Zeny védkyn&”. Board) sl
* Implementace modelu interni komunikace fakulty, do kterého budou vstupovat i jednotlivé
ustavy tak, aby i i byli i io ickych planech, o stavech - | muni.czfenfe hr-excell P ap—
projektd, metodologii spravy projektd, cilich ai. bam
Current outputs of this item are
Zlepzeni fakultni komunikace smérem navenek a budovéni znatky zaméstnavatele (Employer PR Dpt. 1. Web https://www.sci.muni.cz/en
. HRA Dpt. p: .sci.muni. he-sci-muni
Externi komunikace * Vytvoeni nové webové strénky fakulty, véetné externi fakultni kariérni strénky, kterd bude 2018-27 COMPLE_TED HRA Steering | | https://www.sci.muni.cz/en/careers:at-the-sci-muni/success-stories
obsahovat priklady tspésnych absolventd fakulty, sekci , Uspésné zeny védkyné“ aj. /Ongoing C”'"'";:; ;)DE"" s ;"C;;/;vs«i:vewv-;:""a'::'-;ﬁ:ﬁ;ﬂ;ﬁ}:f:ﬁemm

3. ion https://www.linkedin.




Zavedeni koncepce

vedeni mladych

Current outputs of this item are

1. Development for Early Stage Reserarchers Directive:

https://is.muni. hy i 0 j_vedce_strategy_|

2. 100% PhD students and PostDocs receive all training offers = have opportunity to to be|
trained

3. Website: https://www.sci.muni.cz/en/research/postdoc

ttps://\

Kariéry, early stage researchers) - Ph.D. studentdi a Thematic
* Vjzkumni pracovnici postdoktorskych programi (postdoci): Rozvoj ucelené interni koncepce Workgroup 4. Courses PhD students: https://is.muni.
pro nabor, adaptaci a kariéri rozvoj ych vy g {kii se zam&fenim na functional https://is.muni. i
nové pichozi & zahraniéni vyzkumné pracovniky (specializovana webova strénka, informaéni HRA Dpt. 5. Event - PhD. Day: https; i.muni. p-your-skills/phd-
Koncepce odborného vedeni |k, tkolens) Vice-Deanfor ~ |99Y
vyzkumnych pracovnikii v rané |* Ph.D. studenti (doktorandi): Vytvoreni a zavedeni koncepce pro vzdélévani, mentoringové 2018-27 COMPLETED | Science, Research, |6- PhD Guide:
f42i jejich kariéry programy a osobni rozvoj doktorskych studenti (Skola pro doktorandy); pi Foreign Relations, |PttPS il ‘ ety i (il SaRET
doktorskeé studenty, jejich 3kolitele, vedouci doktorskych programii a dal3i zi€astnéné strany; and 7. Office for Doctoral Studies: https:, i.muni. t
koleni a podpora dalsiho rozvoje kariéry po ziskani doktorského titulu, véetné kurzu pro psani Doctoral Studies, |3 fon: https; i.muni. llence-i h i-hi
odbornych publikaci. HRA Work Group | award-v-roce-202.
(Dpt. Heads)  [Flver-
ps: . sci.muni.cz/do/sci ystupy_hrsdr_-
|_dokumenty_cz/vystupy_hrsdr_sci_mu_-_verejne/LETAK_postdoc_rev_201218.pdf
Current outputs of this item are
1. Faculty is using the newly established university role of Ombudsperson:
ps; muni. b ficial- forigh
2. 100% staff informed - University-wid : https; muni.cz/pro-
Vi Y y-byl
eva-janovicova
2. MU has network of contact persons for cases of inappropriate behaviour:
ps: em.muni.c 17014-mu-h ontact-p for-cases-
of-inappropriate-behaviour
3. Principles for protection of rights at MU and how to submit complaints:
s . mun 17010-principles{ f-righ "
Legal Dpt. how-to-submit-complaints
HR Dpt. 4. Conflict resolution and of rightsf: https://w muni.
o } o o HRA Dpt. the-sci- ics-at-the-workp the-sci-mu
Vytvoreni role aprocesu fakultniho achrénce prév (Ombudsman),jako nezavslé cesty pro Vice-Demnfor |5 PHOO for study affairs: https: i mun "
Zavedeni role O podévani podnéti a resen pripadnych etckich nebo diskriminanich otdzek, stiznostia spord a 2018-27 | compLETED Cuality unifethics-at-the-workplace
zarovers v oblasti diverzity (genderové i jiné), jako dopinéni ke stévajicim nastrojim WA Steering |6 Offce for Academic Affair: htps: o "
Committee (Dean’s |7. Ombuds already dealing with first cases: https://www.em.muni.cz/en/news/17008-
Board) ombuds-already-dealing-with-first-cases
8. 100% complaints solved within deadlines given by the new university directive
Protection of rights:
https://www.muni.cz/do/mu/Uredni_ Ipisy_M 3
ce_MU/SM01-23/138283507/MU_Directive_No._1_2023 -
|_Protection_of rights__1.4.2023__pdf.
The Faculty maintains a Case tracker owned by the Faculty Lawyer.
Current outputs of this item are
1. There were training sessions for support staff (excel, recruitment process and
techniques, leadership skills)
Rozvoj znalosti a kompetenci pro podpdmy (obsluznj) persondl: 2. Approximately 15% of support staff was trained, including supervisors.
* Uvodni i periodické 3koleni procesu ndboru a modernich technik naboru, véetné vyuzivani 3. Feedback on the training is mostly positive, participants are contacted after each part
socidlnich siti a aktivniho vyhledavani kandidatd. Zvait také zavedenf Ekoleni formou e-learningu. HRA Dpt. of the training, most participants rate the training as useful, they are satisfied with the
Ea— ) luthy v anglétin — ros3iFeni nabidky kurel angltiny, i quality of the information and use it in their practice
Rozvoj znalosti a kompetenci pro |zam&renych na konverzaci a odbornou terninologi. HRA Work Group ps: ittt WAl
e € zandieichics] dbornou teninolc e S 2018-27 | COMPLETED to-select-and-hire-new-colleagues
podpiirny personal Skoleni mékkych dovednosti v oblasti kulturni a genderové diverzity a generaénich specifik. (Dpt. Heads), (G o
* Skoleni pro pokrotilou personalni praci a strategie — préce s talentem (Talent Management), Usage of external VTR :"‘:"‘ caren g
budovani znatky zaméstnavatele (Employer branding), analytiky a reportingu (napf. sledovani trainers for-sup 1)
nékladd na nabor, efektivita naboru aj.). ps: i.muni.cz/en/current training-for-supervisors-of-th
eni stavajicich IS/IT nstrojii a aplikaci. faculty-of-science-mu
Current outputs of this item are
1. Atotal of 14 development trainings for managers and senior researchers were held
(management skills, cultural differences, gender, negotiation, labour law).
Rozvoj znalosti a kompetenci pro vedouci a seniorni vyzkumné pracovniky: 2. Approximately 80% of managers and senior researchers were trained.
* Skoleni v oblasti veden lidi (Leadership) pro seniorni védce, manazery a vedouci zaméstnance, 3. Feedback on the training is mostly positive, participants are contacted after each part
ahrnujici mentoring, kougink, budovni -  time specifika of the training, most participants rate the training as useful, they are satisfied with the
et gondorout » generatnt odénosti dversta). HRA Dpt. quality of the information and use it in their practice
| B 8
Rozvoj znalosti a kompetenci pro|gudovani kompetenci v oblasti mentoringu navzat také na ¢eské zastoupeni organizace HR Dpt. on: https: -munt. b y-training-on-h
vedouci a seniorni vyzkumné  |European Network of Mentoring Programmes for the Advancement of Equal Opportunities and 2018 -27 COMPLETED H':; ‘iv‘:«':;’s‘jun “’“'"’””"”’e'"ew"f’"e"g“ei »
pracovniky Cultural and Institutional Change in Academia and Research [http://www.eument-net.eu/. sa :e . IME,;'HI fa:s Y e,visa,sr;;m"&mw opacencenm
SKoleni v oblasti vedent lidi (Leadership) by mélo byt poskytovno profesionainimi, zkusenymia oo P of the faculty N N
lidsky zralymi lektory, ktefi budou seniornim védciim dstojnymi a respektovanymi partnery. ps://ww.
* HR minimum pro vedouci pracovniky a seniorni vyzkumné pracovniky (HR Akademie). faculty-of-science-mu
Current outputs of this item are.
There were enormous efforts conducted in improvement and enhancement of the eTools
with the aim to decresa the admin burden and make the HR processes more transparent
and efficient, through newly established university wide workgroups where we played
active role on behalf of the Faculty.
1. [web link] - printscreens in Repository for Assessors from Inet - Jobs.MU. Onboarding, IS
Evak, Regulation Agreement application
2. 80% of recruitment process covered by the eRecruitment Tool
Snizeni administrativni zatéze (nejen) vedoucich ik revizia i 3. 100% vacancies go through the eRecruitment Tool
Revize a optimalizace univeraitnich IS/IT néstroj a aplikaci: HRA Dpt. 4. [hiring manager feedback] this indicator will be implemented on 5/2025 as a part of
A P * Uprava univerzitniho interniho systému pro nsbor zaméstnanc (eRecruitment - Inet), a piné HR Dpt. updated Recruitment policy and Guideliness
univerzitnich IS/IT ndstrojéia | 5oty ki (napr. sbér dat pro reporting, automatické odpovéd kandidatam af) 2018-27 | COMPLETED | 17 e, 5,puw% informed ap,:ica:‘s (s e o s el iz
aplikaci * Zajisténi dalsiho vyvoje a konfigurace univerzitnich IT/IS nastrojdi a aplikaci tak, aby umoz#iovaly RMU IT Dpt. 6. Three tools are were reconfigured: Inet - Jobs.MU. Onboarding, IS - Evak, Regulation
vyuZiti vech stavajicich funkci: INET, IS, univerzitn HR systém (Magion) a dalsf. Agreement application (allowing the faculty to make all employees familiar with new
procedures and processes in monitorable and documented manner)
7. i sci.munii
regulations-agreement
Current outputs of this item are
1. October 2020 Questionnaire Survey among Faculty employees and Ph Students
(Interim Internal Review), response rate 28%. Survey report:
https://is.muni.cz/do, dotazniky._ ik_pro_ : sci_m
u_2020/
2. PhD students are addressed annually via Quaestionnaire Survey in relation to the
{ prizkumu é & fakulty (Employee Satisfaction Survey), ktery HRA Dpt. Faculty PhD Day. Report: ‘
Priizkum spokojenosti bude anonymni, zam&Feny na principy Charty a Kodexu vyzkumného pracovnika, zejména na 2018-27 | co HR Dpt. https://is.muni.cz/do/sci/web/HRA/Dotazniky_pro_phd_studenty/
zaméstnanch a PhD studenti  |oblast pracovnich podminek a vedeni. Vysledky budou zpfistupnény na fakultni trovni a N MPLETED | o4 Work Group |3 October 2023 Questionnaire Survey among Faculty employees (Renewal Internal
projednany na trovni zéstupcti vzkumnych pracovnikd fakulty (Researchers Focus Group). (Dpt. Heads) | R€view), response rate 32%. Report:
https://is.muni.cz/do/sci dotazniky._ . i_survey_em
ployees_sci_2023/
4. ion: https; .sci.muni. I he
 facuty-of-scienc ionnai y-conducted-in-october-20:
HR Dpt. Current outputs of this item are
HRA Dpt. 1. Internal document in Repository for Assessors
" Legal Dpt, |2 100% of employees informed
Pravidla pro organizaci pracovni : ) o : o HRA Work Group  |3. New version of the regulation published internally according to new legislation 2023:
doby Tvorba a implementace fakultnich pravidel pro organizacipracovni doby, jako dopinenistavajiciuf - 2018-27 | compLETED | ™) PR P L ED ER T R ste 0a)
HRA Steering  |internal doc, Repository for Assessors
Committee (Dean’s
Board)
Current outputs of this item are
1. As a core output from this action point, there is a dedicated website created and
updated: https; - muni.cz/en/c he-sc- i
science-women-at-the-faculty-of-science-mu
2. [# of actions]: this indicator, i.e. tracking all individual actions was not implemented yet,
as the actions were organized by multiple faculty workplaces
3. External gender Audit 2021: https://www.sci.muni.cz/en/about-
1104u-g dit-at-the-faculty-of-science-mu
5. Promotion:
. } o o FORBES: https; sci.muni.cz/en/c jentis yk-university
Akce na podporu propagace Fen |22Vedeniakcin podporu sen ve veds, napF. kampaii,Uspné seny védkyné”. Navazéni COMPLETED PR Dpt. faculty-of have-been-selected-for-forbes-mag p-czech-femal
SR spoluprace s Narodnim kontaktnim centrem pro gender a védu, Sociologicky tstav Akademie véd - HRA Dpt. of.2023
védkyri R [www.genderaveda.cz]. /Ongoing Legal Dpt.
ps: .sci.muniic: hrsdr-h i ol
genderove-stereotypy-vuci-zenam
ps: . mun b 8
the-faculty-of-science-mu
Current outputs of this item are
1. Education and Development Directive: https://is.muni.cz/do/sci/normy/SM/SM23-
02/?lang=en;setlang=en
2. 100% of informed: https: i.muni, b
I i f d-training-offer-in-th f
HRA Dpt. the-faculty-portal
Metodika pro 3koleni a rozvoj |Vytvoreni fakultni metodiky pro $koleni a rozvoj, véetn popisu procesu pro fakultu i Gstavy. 2018-27 | COMPLETED HR:‘;}’VZ’”?Z’,'M 3. Examples oh:i"vired G
ps; P
(Dpt. Heads) employees-of-faculty-of-science-mu
ps:) i.muni.cz/en/c ining pervi h
faculty-of-science-mu
ps; it b il
for-supervisors-of-the-faculty-of-
Legal Dpt. Current outputs of this item are
HRA Dpt. 1. The document is Faculty Internal, published on SharePoint with access rights limited to
Pravidla pro Fe3eni problémi s ) ) . B B ) ’ HR Dpt. Supervisors. )
vikonem, pracovni disciplinou a |2 P22 bY méla souitsko soucést dokumentace pro HR Akademi provedoucipracowni, | 5050 54 | compeTep | %4 Werk Group [2- 100% supervisors rained by the Head of Persomnel Department.
Viz také bod &, 18. (Dpt. Heads)
ukonéovani pracovniho poméru HRA Steering
Committee (Dean’s
Board)
Zlepseni designu kariérniho webu PRODpL. [ S B D
Podoba kariérniho webu Vysledky dotaznikového Setfen mezi zaméstnanci v roce 2020 ukazuji spie kriticky nazor na 2020-24 | COMPLETED HRA Dpt A new career website was published on 2/2024
grafickou podobu novych webovych stranek Kariéra. 1T Dpt. ps: .muni.cz/en/c he-sci-muni




Thematic Current outputs of this item are
Workgroup | 1. Web Open Science - .sci.mun. d h-supp
functional |science
« Jajisin povidomf o Open Science na fakulté Vice-Dean for f,bAn events related to Open Science are tracked and reported by the Faculty Central
* 2vysen publikatn aktivity vyzkumnych pracovnikii fakulty v reZimu Open Science SFZZ;. ::;E:;: 3I, :Ir:ublications in open science media are tracked and reported by the Faculty Central
Povédomi o Open Science  |* Zapracovani konceptu Open Science a Open Access do Dlouhodobého strategického zaméru 2020-24 | COMPLETED .
fakulty 2021+, a';d p Library.
* Zatazeni povédomi o Open Science do periodickych kolent k etice vyzkumu, bod &. 9. DS:?:Z’;;"];’
Quality
LIBRARY SCI MUNI
HRA Dpt.
Thematic Current outputs of this item are
Podpora distojnych finanénich (Zivotnich) podminek doktorandd. To je nejen jeden z vstup( Workgroup |1 MU increased PhD scholarships to CZK 24,000.
dotaznikového Setfeni PhD studentd, ale | obecné diskutovany problém systému doktorského functional |2 During the year 2024, in preparation for the change of the Higher Education Act, we
studia v CR. Vice-Dean for  |prepared and tested a system of scholarship payments at Sci Muni. We are currently
avidla pro finanéni podminky |po diskusich na setkanich tématické pracovni skupiny se jako nejlepf fesen jevi nastavovat - COMPLETED Research, paying 50% higher scholarships in accordance with the law.
PhD studenti pravidla pro jednotlivé oborové doktorské rady. /Ongoing International  |SCI MUNI uses as many grants as possible to ensure the best financial conditions.
Polozku presunujeme do cyklu 2024-7, protoZe pro rok 2024 vznikla nova pravidla na Grovni statu Relations and | 3. We will continue to seek ways to improve the financial situation of PhD students.
a budou zohlednéna v pravidlech MU. Prodékan pro doktorské studium pracuje na koncepci pro Doctoral Studies
celou univerzitu. HRA Dpt
HR D‘%
Current outputs of this item are
1. The Directive has been developed, approved and published:
https://is.muni.cz/auth/do/sci/normy/SM/SM23-01/
2.05/2023 it was sent to all for via the App
3. Training of Dean's Office staff has been conducted.
VytvoFeni pravidel pro sprévu _|Fo7fent procesu informatni bezpecnosti, viz bod ¢. 12,  popis jmennych konvenc pro Faculty ITopt. |4 : htps; muni y-policy
dok A zvefejiiovani norem a predpist fakulty, proces a udélovani 2020-24 COMPLETED HRA Dpt. at-the-sci-muni
okumentd prév. Legal Dpt. ps; . mun - 1/2023-04 p
| zamestnance
Current outputs of this item are
Metrics included in the Dashboard: Time to Hire, Number of Posted Vacancies, Gender
Zavedeni metrik pro méfen efektivity naboru (s vyuitim dat generovanych ze systému, po tpravé} —— Composition of Selection Committees, Gender of Successful Candidates, Citizenship of
. . univerzitni aplikace). HRADptRMU  |Successful candidates.
Méreni efektivity ndboru Tento akéni bod posiluje implementaci nového procesu OTM-Recruitment a je proveditelny az po 2020-24 COMPLETED HR Dpt. Dashboard will be generated Quarterly
Upravé univerzitni aplikace. RMUIT Dpt.  |Dashboard will be stored on SharePoint, with access for Paersonnel and HR Award dpts
Dashboard will be Yearly presented to the Faculty management
Current outputs of this item are
1. ESR Development Specialist role since 2021: https://www.sci.muni.cz/en/about-
PROFIL "TALENTOVY SPECIALISTA" - nabor a budovani znatky zaméstnavatele, hodnoceni internationalization/contacts for-d I-studies-quality-acad ff o
zaméstnanc, vzdelavnia rozvoj, gender. Faculty Bursar  |2. Training & Development Specialist role since 2022: https://www.sci.muni.cz/en/about-
B&hem prvnich dvou let implementace HRS4R na fakulté se ukazalo, ze novd strategie pfinesla R Steering esine
nékolik novjch proces(, které v minulosti neexistovaly, atudiz kapacita stévajicino HR tymu Committee (Dean's P ”
Nové HR role pro praci s talenty |e:2¢ "2 pinéni dodatecnych pozad: ypyvalicich z nove nych procestl. Tyto nové 2020-24 | COMPLETED Board)
procesy a Einnosti roz3ifuji povinnosti personalni administrativy o pokrogilejsi sluzby v oblasti HRA Work Group
lidskych zdroji: Néborovy proces, hodnoceni zaméstnancd, onboarding, budovani znacky (opt. Feads)
¢ interni - konkrétn HR sekce interniho portlu pro zaméstnance R Dpt,
\éetné Feseni dotaz(i zaméstnancii a vedeni souvisejicich éasto kladenych otazek v oblasti lidskych
2droj, vzdglavani a rozvoje a rovnosti Zen a muzi.
Faculty's Central | Current outputs of this item is
VytvoFeni fakultniho webu Open |V¥tvoreni webu (rozcestniku) Open Access/Open Science PIF, v ndvaznosti na web MU. Tato Library Website: ci.muni d h-support/op
B polozka je vystupem pracovni skupiny PFF (jiz se pfipravuje). Navazuje na dokonéeny AP28 2024-27 COMPLETED Vice-Dean for
Science Povédomi o Open Science.. Research&Internatio
nal Affairs
Current outputs of this item are
Koncepce specifického Zkoliciho 1. 24 employess and Phl? s-tudents‘lrained within the training program
- e ot L s 2. We conducted two training sessions
programu Komunikagnia | Vytvoreni koncepce specifického koliciho programu Komunikaéni a psychologické aspekty HRA D, 3 et e N
psychologické aspekty excelentiho douodobéhoterénniho vyzkur (nap. Antartda,syndrom pororka)Navazote |0 | i1 ever | in ot (rraining. | mamogement toopetarnmiosion
na dokongeny AP23 Pravidla pro vzdglavani a rozvoj. Zatiname pilotem pro vypravy na Antarktidu "
excelentniho dlouhodobého  [(care), planujeme zobecnit pro daléi pracovisté fakulty, kterd vyjizdgji na vizkum do terénu. Specialist) mun il
terénniho vyzkumu i’




